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Goals

EXPLORE PERSONAL BIASES AND HOW THEY MAY INTERFERE WITH THE
PRINCIPLES OF TRAUMA-INFORMED CARE

REFLECT ON INTERSECTING PRIVILEGED/OPPRESSED IDENTITIES AND HOW
THEY IMPACT PROFESSIONAL ACTIVITIES

DEVELOP STRATEGIES FOR OPERATING CONSISTENTLY FROM A TRAUMA—
INFORMED LENS




Trauma Informed Care Is...

® ATTENTIVE TO THE PRESENCE AND IMPACT OF
TRAUMA

® [INCLUSIVE AND EQUITY FOCUSED

® HOLISTIC AND ONGOING




The Practice of Trauma Informed
Care

® WHAT ARE SOME WAYS YOU LIVE OUT/EXECUTE
TRAUMA INFORMED CARE IN YOUR WORK?




Intrapersonal/Internal
Experiences

® PERSONAL TRAUMA REACTIONS
® AREAS OF BIAS/BLIND SPOTS

® LACK OF AWARENESS OF OUR OWN PRIVILEGE
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e WHAT PRIVILEGES DO I OWN BUT NOT RECOGNIZE?
® INTERSECTIONALITY

¢ WHEN AM I RESISTANT TO HOLD ANOTHER
PERSPECTIVE AS TRUE?

e WHERE DO I DIG IN?




OPPRESSION PRIVILEGE

classism, racism, benefits attached
sexism, heterosexism to your group

INTERNALIZED INTERNALIZED
INFERIORITY SUPERIORITY

seli-hate entitlermnent

FROM: DISMANTLING RACISM
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¢ WHO ARE THE PEOPLE WE PRIVILEGE AS A SYSTEM?

¢ WHO MAKES THE DECISIONS AND WHO DEALS WITH
THE CONSEQUENCES?

e WHAT IS THE CULTURAL REALITY UPON WHICH WE
BASE WHAT IS APPROPRIATE AND RIGHT?




LEAD WITH CURIOSITY

ATTEND TO THE BODY

EXPLORE YOUR PERSONAL AND CULTURAL HISTORY

TAKE ACTION
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® FEAR AND THREAT RESPONSES

® POINTS OF CONNECTION

® SELF REGULATION




¢ RECOUNT AND EXPLORE PERSONAL EXPERIENCES
WITH PRIVILEGE AND OPPRESSION

¢ LEARN WHAT YOUR PEOPLE DID AND/OR WHAT HAS
BEEN DONE TO THEM

® TRACE HISTORY TO MODERNITY




LANGUAGE

INTERROGATION OF THE MEDICAL MODEL

PERSPECTIVE TAKING

LISTENING AND HEARING

ASSESSMENT ADVOCACY




Final Thoughts

® CONSULTATION AND CALLING IN
® THE IMPORTANCE OF SELF CARE

® AGENCY AND EMPOWERMENT




Questions/Comments?

JESSICA@DRJESSICABROWN.COM
WWW.DRJESSICABROWN.COM
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